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The Factories Act, 1948



The Factories Act, 1948

 Factory Act is a central legislation
which came into existence in 1881.

* It regulates the working conditions
of the workers and lays down
various provisions which are
related to health, safety, working
conditions, hazardous processes of
the workers.

* It also provides procedures for
penalties In case of any
contravention of provisions of
factory Act.
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* The Act was amended in the year
1891, 1911, 1922, 1934, 1948,
1976 and 1987. It was
extensively amended In the year
1948.

* The Factory Act 1948 is more
comprehensive than the previous
act and focuses mainly on health,
safety, welfare of the workers
Inside factories, working hours,
minimum age to work, leave
with pay etc
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Salient features of Factories Act, 1948

The word “factory” has been expanded by the Factories
(Amendment) Act of 1976 to include contract labour when
determining whether a factory has a maximum of 10 or 20
employees.

The Act increased the minimum age for children to work
in workplaces from 12 to 14 and reduced their daily
working hours from 5 to 4 and a half.

The Act forbids women and children from working in
factories from 7 p.m. to 6 a.m.

The difference between a seasonal and non-seasonal
factory has been abolished by the Act.

The Act, which has provisions for factory registration and
licencing.

The state government is required to make sure that all
factories are registered and also have valid licences that
are renewed from time to time.

The Act dgives state governments the authority to enact
rules and regulations that ask for management and
employee association for the benefit of employees.

The state government has the authority to apply the Act’s
requirements to any establishment.
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Objectives of Factories Act, 1948

* To protect the health and safety
of workers.

* To ensure that factories adhere to
global best practices iIn the
factories.

« To provide a fair and decent
livelihood for all working-class
people.

* To reduce any social or industrial
tensions.
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Application of the Factories Act,1948 Sec.2(iI)

» The Act applies to the whole country * 3, TQOILIOI , 2523, 203D
of Inc_iia,ppincluding Jammu and  TRE0 NQGCjc%é_, 3@{% 23903
Kashmir, and CoVers all CSGE’)%} eI, S %%)3 Jg% 3)

manufacturin rOCesses and RO V39 N
pren?isesu " P 6037% - eﬁwéeémm
: : WPNPORT.
° #} also tapP“eStt? factories OV\t/ned by 00y 2on  9@ew  Ton
e central or state governments. . ;
o RBOEONG . - B350

* The Act Is applied and limited to -~
factories that lﬁ)s% power and employ TODOE SNPTIR T 0NAIT3.

10 or more people on any working * SQO&IT 12 | 30n¥Hnye)
day in the ore%ed?ng 12 mo%/ths. ) %@)@@Q %),jef\gg L OTIS
 The Act Is applied and limited to $T LITA) 2= ), 10 %d@a

i eIB,0
factories that do not use power and o9 = =5t
employ 20 or more peopl?e on an gg%%@%a%@ FODOE DML

working day in the precedin 1% Q)
monthsg y P J Sﬁ@@dbmﬁf@?ﬁ@d.

12
QPYTE TOAT DSWOTIS
) 3° DR aD3) 20 €939




Definitions under the Factories Act, 1948

Adult: Section 2(a) defined An adult is someone who has
attained the age of eighteen.

Child: Section 2(c) defined A child is someone who has not
attained the age of fifteen, as in of the Act.

Adolescent: Section 2(b) An adolescent is defined as someone
who has attained the age of fifteen but has not yet attained the
age of eighteen.

Calendar year: Section 2(bb) A calendar year is a period of
twelve months commencing on January 1st of any year.

Competent person: Section 2(ca) A competent person is
someone or a group of individuals who have been approved by
the Chief Inspector to conduct tests, examinations, and
inspections that must be conducted in a plant.

Hazardous process: Section 2(cb) A hazardous process is
defined as any process or activity related to the industry that
requires special care of raw materials that are used in it,
intermediate or finished products, by-products, wastes, or
effluents that would cause material impairment to the health of
those engaged in or connected with it or that result in polluting
the environment.
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Machinery: Section 2(jJ) The term covers
prime movers, transmission machinery, and
any other e?wpment and appliances that
produce transtform, transmit, or apply power.

Power: Section 2( I) Power is defined as any
type of mechanically transmitted energy that
IS not created by a human or animal agency.

Week: Section 2(f) A week is defined as a
seven-day period.

Day: Section 2(e) defined as a 24-hour period
beginning at midnight.

Young person: Section 2(d) A young person
IS deflgne?d as a child or an éd?)lesgent P

Factory Section 2(m)

If a manufacturing process is regularly carried
out in any portion of the premises with the use of
powar] and with ten or more workers from last 12
months.

« If any element of a manufacturing process is
performed inside the premises without the use of
power and is regularly performed with twenty or
more employees working or having worked there
on the previous twelve months.
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Labor Welfare Measures:

Washing facilities (Section 42)
Facilities for storing and drying clothing (Section 43)
Facilities for sitting (Section 44)

First aid appliance (Section 45): Every 150 industrial
employees and supervision under specific person.

Canteen (Section 46): More than 250 people.

Shelters, restrooms and lunch rooms (Section 47):
More than 150 employees. well-lighted, ventilated,
kept clean, cool, and in good condition.

Creches (Section 48): More than 30 female
employees must have a suitable room for the use of
children under the age of SIX.
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1):

Cleanliness (Section 11)

Disposal of wastes and effluents (Section 12)
Ventilation and temperature (Section 13)
Dust and fume (Section 14)

Overcrowding (Section 16)

Lighting (Section 17)

Drinking (Section 18)

Latrines and urinals (Section 19): Male and
female employees must have separate
enclosed rooms.

Spittoons (Section 20)
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Safety:
Safety Is covered In Chapter IV of the Act and Is covered In
Sections 21-41 of the Factories Act, 1948.

* Employment of young persons on . e9g5000T00 ODOINTS).  ORNITTT
dangerous machines (Section 23) NBRLT (TDEELT 23)

* Prohibition of employment of women
and children ne%r ycotton openers * ®3, 300D WY eNFONTY
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» Hoists and lifts (Section 28) (303,83 27)
» Protection of eyes (Section 35) * DI 2B, DIIT (WOBLT
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Penalties of the Factories Act, 1948
FTODVE N TOQNTI, 1948 B TSOTWBNYD

 In Chapter X of the Act, the penalties

of the Factories Act of

1948 are

covered. There are 9 Sections, from

Section 92 to Section 99, that o
penalties in certain situations.

eal with

e Section 92 General Pena
offences:

o If there is any infringement of

ty for

the Act’s

laws, the occupier and manager of the

factor

will be held responsible and

equally liable for breaching the law. They

will both face two
and a fine of up to

* If they
offence, they

s.2 lakhs.

ears In |mpr|sonment

continue to commit the same
will be fined Rs.10,000

every day for continued violations.
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e Sec

tion 93 Liability of an owner of factory

premises.

e Sec

tion 94 The penalty iIs enhanced even

after a previous conviction: Three years In

jail
e Sec

INsp

or a fine of at least Rs. 10,000, or both.

tion 95 The penalty for obstructing an
ector: Six months imprisonment, a fine

of up to ten thousand rupees, or both.

e Sec

tion 96 Penalty for wrongfully

disclosing results of analysis: Punishable by
up to six months imprisonment. He will be

liable for at least an

e Sec

certain

Sec

s. 10,000 fine.

for the breaking of

tion 96A Penalty
such as

_ provisions
tions 41B, 41C, and 41H.

Anyone who disobeys or violates any of the
rulés or the provisions of Sections 41B, 41C, or
41H will be sentenced to 7 years in prison and a
fine of Rs. 2,00,000. If the offender continues to
commit the same offence, he will also be fined
Rs. 5,000 every day after the conviction of the
same offence.
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. Section 97 Worker’s offences: fined °* @0.LT 97 TOeIE T
at least Rs. 500 eﬁwoacjﬁ% TR, COUe. 500
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The Plantations Labour Act 1951



* The Plantations Labour Act, was
passed by Parliament in 1951.

« The Act covered all persons
employed In tea, coffee, rubber,
cinchona and cardamom
plantations.

« The 1960 Amendment also
Included small units of Plantations
within Its coverage.

* The Original Act limited duration
of work to 54 hours a week for
adults and 40 hours a week for
adolescents and children.
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SCOPE AND APPLICABILITY

* The Act extends to the whole of « 838 ToQTWON) 233, NI,

India except the State of Jammu  F03d L3 0025533
and Kashmir. DRTIIVRA RO P0T3T,
NETOENCIN]

« Any land used or intended to be
used for growing tea, coffee, < &3¢, Toe), B,0°% A0TSR
rubber, cinchona which %30 NP, WPADEN
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and in which fifteen or more VB LIRAT O30l 3e

persons are employed or were ?5@33)3 80T DT LT® IR0

employed on any day of the 938,03 &2, 03
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Definitions under PLA, 1951 [Section 2]

- Adolescent Section (2a]): a person e« DOBTONTI 07‘5%32@&53
between the age of fourteen and  (2a); PRV, N3, BLTOEID
Eighteen. 23R E T3 WIS 2353,
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« Plantation Section 2 (f): any plantation to which : VP ol
this Act applies and (i%clu esIO offices, hospitals %@ﬁ%me?@obr?%@%g%c éf@ﬁg%%%@
dispensaries, schools and any other premises used L3R ) a@T,Né red) @)o_-’&m@odm‘%fo'
for any purposes connected with such plantation. %‘éﬁ%j 333) Q%Jgﬁ 30832, ROWODAT
“NC3.L3T0,N "’zo%xg% A

(n): means a person holding a qualification granted

. lified medical ractitioner Section 2 OMDIN)
bualle hori I 'f'pd IoII ' 3I f th @)) =
y an authority specified under section 3 of the | ooz 3= 8e0dh B33y B[O
) oot S5

Indian Medical Degrees Act 1916 of under an ,
provincial or State Medical Council Act. Y %}Q&,’é : @éwég m@d%@é)&%ﬁ ; %
« Wages Section ZI\SIi):'aS defined under clause (h) of e9HEONC). mcg (o) CS%%QOSJ RTINS
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« Worker Section 2 (k): means a person employed in = .
a plantation for hire or reward, whether directly or * €3NS RTOWLE  2(8)); TR, €3I
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%hnaﬁfll(l Resd %%r}ual ?nr clloelrjlé:aéloggvhngt vivr?gleijsdéess e9CAONE) W5V RIINES.
medical officer, ICr)ﬁar'fz;lgerial staff and temporary ° g%“’ag@d 0@3%2%)&% Z(Qégc&?d gg%%@gﬁ
workers employed in any work relating to B3 ée)‘*)’wﬁa SV SHRS
construction, repair, maintenance of roads, bridge, @3@3)56%03 éf("%@ %ﬁ(ﬁm 2820y O
etc. 730/ g, RO3 . TR 5333533
POV, Wl @Z;ﬁ%@ D3RO T A
ERM BB, - a3,

L

3

A

O

HB 2
g

’T]

CJ
25
CeS

'L
(
¢
|
]
)
3



« CHAPTER 11l PROVISIONS AS TO HEALTH.
 Drinking water (Section 8)
« Conservancy (Section 9)
« Medical facilities (Section 10)

« CHAPTER IV WELFARE

e Canteens (Section 11): one hundred and
fifty workers are ordinarily employed

* Creches (Section 12): In every plantation
wherein fifty or more women workers
(including women workers employed by
any contractor) are employed

* Recreational Facilities (Section 13): the
emploa/er to provide recreational facilities
for indoor and outdoor games for workers
and children.

« Educational Facilities (Section 14): e the
standards of primary schools provided In
plantation where there are more than 25
children between the ages of six and
twelve years.
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» Housing facilities (Section 15): It shall be the
duty of every employer to provide and
maintain necessary housing
accommodation— (a? for every worker
(including his family) residing in the
?Ian_tatlon; (b) for every worker (including his
amily) residing outside the plantation.

Welfare officers: In every plantation wherein
three hundred or more workers are ordinaril

employed the employer shall employ suc

number of welfare ™ officers as may be
prescribed.

« CHAPTER IVAPROVISIONS AS TO SAFETY:

 18A. Safety. the safety of workers in
connection with the use, handling, storage
and transport of insecticides, chemicals and
toxic substances.

Restricting employment of women or
adolescents in using or handling hazardous
chemicals.

The employer shall appoint persons
possessing the prescribed qualifications to
supervise.

Trained about the hazards involved iIn
different operations in which he is engaged.
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« CHAPTER V HOURS AND LIMITATION OF

EMPLOYMENT:

 Weekly Hours (Section 19 ). adult 48
Hours in a weeks & adolescent or child to
27 hours in a week.

» Weekly holidays (Section 20): provide for
a day of rest in every period of seven days
which shall be allowed to all workers;

« Women Workers (Section 25) the
employment of women and child workers
except between 6 a.m. and 7 p.m.

« CHAPTER VI LEAVE WITH WAGES:

* Period of Leave (Section 29): 1 day for
every 20 days for adult and 1 day for
every 15 days for child.

« Annual Leave (Section 30): 30 days in the
case of adult workers and 40 days In the
case of children.
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« CHAPTER VII PENALTIES AND PROCEDURE:

* Obstruction (section 33): Whoever
obstructs an Inspector In the
discharge of his duties shall be
punishable six months, or with fine
which may extend to ten thousand
rupees, or with both

« Use of false certificate of
fitness(section 34): two months, or
with fine which may extend to one
thousand rupees, or with both.
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The Mines Act, 1952



The objective

« To ensure adequate safety
measures and promote the health
and safety of workers employed
In the mines.

« Applicability:

* The Mines Act 1952 applied to the
whole of India and came into force
on 1st July 1952. For the
remaining States, the Act was to

come Into force on or before 31st
December 1953.
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Definitions

- Section 2a: “adolescent” means a person * ROWLED 2a: “BRHBIONTITY”
who has completed his fifteenth year but ~ @O0 ﬁa%dﬁf we&?ﬁ%&

—_—

has not completed his eighteenth year; RREYE TP A

es3
. . S0 SIERE By
* Section 2b: “adult” means a person Who  ZReeqeR pRRE 5353 ;

has completed his eighteenth year:; S .
P ] Y . BORLE 2b: "BADR," DOTT

e Section 2c: ‘“‘agent”, means any person, 33, BOI0LI DRETID
whether appointed as such or not, who acts 0—.3\)[@%@;7{ RO 53 L

as the representative of the owner In

» Section 2e: “child” means a person who  Syadews I3 AD 30N
has not completed his fifteenth year; FOODE D302 035059 3¢
. Section 2f: “day” means a period of 358, NN SEDTIRWLORTS
twenty—four hours beginning at midnight; e9IT3000 Y DT;
« BOWLE 2e: "DM" DOTWT 3T,
CTATNAIN SRE I,
DRE NRP AT 353, ;

e VDT 2f:  "AI" 0TV

P



« Section 2J: “mine” means any excavation
where any operation for the purpose of
searching” for or obtaining minerals has
been or IS being carried on.

Section  2jj: “minerals” means all
substances which can be obtained from the
earth by mining, digging, drilling,
dredging, hydraulicing, quarrying or b
anly other operation and includes mineral
oils.

Section 2kk: “open cast working” means a
quarry, that is to say, an excavation where
any operation for the purpose of searching
for or obtaining minerals has been or Is
being carried on, not being a shaft or an
excavation  which  extends  below
superjacent ground;

Section 2l: “owner”, means any person
who Is the immediate proprietor or lessee
or occupier of the mine.
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« Section 2pp: “reportable injury” : (® 2pp: .., 230
means any Ii[)rl?jury other than a seJrioﬁs % (AlesNOVDIey OW ®055%

bodily Injury which involves, or in all =2 '(563 IR0 35953
robability. will involve, the enforced ~ JO03IaCRA
gbsence gf the injured person from @%%?ﬁb& u@ﬁwo@d\)g&g,
work for a period of seventy-two SRR AODNINSO) . DT 33%653
hours or more; L NO&NT 93500 938,03 3583,
« Section 2q: “serious bodily injury” eﬁw@%madﬁ FORDOW
means any_injury which involves'a mMaORNPOT B3O WOIOIW
permanent injuryto, any limb, or the 9333 300D
o_ermanerr]]t 0SS Oftﬁrflnjl{lry t(} the 2L¥NPROBTIZTI:;
sight or hearing, or the fracture of an 3 o 9
_ir%b or the enforced absence of _tf]% - %bﬁ%€d®éqddﬁ%zg§%%a?§8%o§
Injured person from work for a period 5353373 1o @me TN
exceeding twenty days; T SR D53 S
« Section 2r: “week” means the period  €9T5z50 MO0, 9T amg%é
between midnight on Saturday night  e90n 208 STAIND
and midnight™ on the sucCeeding MPOPNWVOTB 3530 TORLOW
Saturday night. 0Z03T DTV ALBON),
2WPNPROBTI T Q3.
QONT Y, eTOTT 93DN;
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« CHAPTER V PROVISIONS AS TO HEALTH AND SAFETY:

 Section 19: Drinking Water
* Section 20: Conservancy
* Section 21: Medical appliances

* Section 23: Notice to be given of
accidents:

 an accident causing loss of life or
serious bodily injury, or

* an explosion, ignition, spontaneous
heating, outbreak of fire or
irruption or inrush of water or other
liquid matter, or

*an influx of
noxious gases, or

 a premature collapse of any part of
the workings, or any other accident
which may be prescribed,

Inflammable or
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« CHAPTER VI HOURS AND LIMITATION OF EMPLOYMENT

Section 28: Weekly day of rest.—No person
shall be allowed t0 work in a mine on more
than six days in any one week.

Section 30: Hours of work above ground:
allowed to work for more than forty-eight
hours in any week or for more than nine hours
In any day.

Section 31: Hours of work below ground: No
adult employed below ground in a mine shall
be allowed to work for more than forty-eight
hours In any week or for more than eight hours
In any day,

Section 33: Extra wages for overtime:

* a person works above ground for more than nine
hours in any day, or

 works below ground for more than eight hours in
any day, or

« works for more than forty-eight hours in any
week whether above ground or below ground, he
shall in respect of such overtime work be entitled
to wages
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» Section 34: Prohibition of employment  ¢3y7378 633 :ngg; =3
of certain persons: No person shall be 3,300 3OS, &c‘))

required or allowed to work in a mine ~ NO&N® 2% 23¢0
if he has already been working in any m%%?@dg@ﬁﬁ 0%583@” gg%

other mine within the preceding G3HR@EEI NS0 ”@55@5

twelve hours. SIS AR . ‘

- Section 40: Employment of persons ° @0OFLT_ 40: BRFQE
below eighteen years of age: No gﬁ%%ogbﬁ?@%% ﬁwg%bggg
person below eighteen years of age aJIREBJ,03 T SOV
shall be allowed to work. in any mine ~ O030e)C 35300V, FTOA
or part thereof. %&ﬁ%b ReRrbEd e

« Section 46: No woman shall employed 0333%) ¢ Nd SO0 9T
In any part of a mine which is below ?ﬁ@ﬁ o’
ground; and in any mine above ground ° %%?gﬁew 5363_1@ ﬁ%)gj %3;7%635
except between the hours of 6 a.m. and  35953\c3¢ ma@@ﬁoms& %S

7 p.m. 2003); a3



« CHAPTER VII LEAVE WITH WAGES

« Section 52: Annual leave with
wages: In the case of a person
employed below ground, at the
rate of one day for every 2 [fifteen
days] of work performed by him,
and (b) In the case of above
ground, at the rate of one day for
every twenty days of work
performed by him.
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The Payment of Wages Act, 1936



« Objective: ¢ QT LI:

— To prevent delays in the payment of — 9NN TF0T N[ SIOWIN
wages that led to a debt trap for the TONETONR ROTW W3R
informal sector workers. TOTEI00E 3 W03 30NE).

. Appllcablllty @@O&@ﬁb&éﬁﬁcﬁd@).

— The Act applies to the whole of ° CRVEOUNENINE
India. The Act applies to the — T, Q¢ 230033,
payment of wages to persons I CNASEI. 83 ToOITIO
employed in any factory and to O350 TE FTOVOEIONE).
person employed (otherwise than in LVTIRLITIC) Bded RDsENPN
a factory) upon any railway by a N3, Ty, SBYIDOT
railway administration. O30 T3e 3ye3.,03¢e).
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e Section 21

Definitions

Employed  Person:
Employed person includes the legal
representative of a deceased employed
person.

Section 2ii:  Employer: Employer
Includes the legal representative of
deceased employer.

Section 2vi: Wages: "Wages" means all
remuneration (whether by way of
salary, allowances, otherwise)
expressed In terms of money or capable
of being expressed which would, If the
terms of employment, expressed or
implied are fulfilled, be payable to
person employed in respect of his
employment or of work done in such
employment.
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« Section 3. Responsibility for
payment of wages:

— (1) Every employer shall be responsible
for the payment of all wages required to
be paid under this Act to persons
employed by him

« Section 4. Fixation of wage-
periods:

— (1) Every person responsible for the
payment of wages under section 3 shall
fix periods (in this Act referred to as
wage-periods) in respect of which such
wages shall be payable.

— (2) No wage-period shall exceed one
month.
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Section 5. Time of payment of wages:

In railway factory or industrial or other
establishment, if there are less than 1000
employees, wages of employees should be paid
before the expiry of the 7th day after the last day
of the wage period. (ex:- wages should be paid on
starting of present month within 7 days i.e. before
7th date if wage is paid on 1st in previous month)

In other railway factory or industrial or other
establishment, if there are more than 1000
employees, wages of employees should be paid
before the expiry of the 10th day after the last day
of the wage period. (ex:- wages should be paid on
starting of present month within 10 days i.e.
before 10th date if wage is paid on 1st in previous
month)

For employees of port area, mines, wharf or jetty,
wages of employees should be paid before the
expiry of the 7 day after the last day of the wage
period.

N ATITIN

2N 5. I 0330 ADON:
— GyS3, TODEINGD FGYNoDTo 95800 Y30

ROR_ NP 1000 3,03 LAY
NVRBRLNNPT T, R3S 93RO RSO
DIW J03T 7 X DIT  30TONTI
SPTIEN Q°TTT NCININENAY
R0 IRN WD), (OVTV:- ONT IONF 1 €
S0DCDITOR ITW), HR3ABT 7
DINE w¥R O3 7 X DI0TT
SRRTO) TJA3 IONY  DYT0LT),
NNCINVN MR IVERTAGS)

BIT Ty, TOWE N B0 FyNeOTo
%300 V3T AOR,_ NFC) , 1000 3,03 BLD,,
NVBRLNNPT T, 23S 93RO FRSOD
DIW J[03T 10 I DIW 93D
23INONES BBRTID) VOTFTT 33333,
R0 IRN WD), (SVTIV:- ORI 30NY 1 3¢
S0DCDTOR) 3T, Wee33ATT 10
DN R[RTWE) 90TWT 10 X DV0TE
RRTO) TWAS IOoNY  DYTOLTWE).
L3I, DS IR L)

— >R .- —~\—6— 007 —



Section 6: Wages to be paid in current coin or
currency notes or by cheque or crediting in bank
account:

— The employer or person in charge of paying wages
must pay the wages to the workers in the currently
prevalent currency, either coins, cash notes, or a
combination of both.

DEDUCTION FROM WAGES (section 7 to 13):

— Deductions for Fines (Sec. 7). No penalty shall be
Imposed on any employed person except for
omissions of works.

— Deductions for Absence from Duty (Sec. 9):
Deductions may be made on account of the absence
of an employed person from duty from the place.

— Deductions for Damage of Loss (Sec. 10): The
deduction shall not exceed the amount of damage or
loss caused to the employer by the negligence or
default of the employed person. All such deductions
shall be recorded in the register.

— Deductions for Accommodation and Service (Sec.
11): Deduction for house accommodation and
amenities and service supplied by the employer can
be deducted.
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Deductions for Recovery of Advance (Sec. 12).
Deductions for recovery of an advance of money
given before employment.

Deductions for Recovery of Loans (Sec. 12-A):
Deductions can be made for recovery of loans
granted for house building or other purposes and f
loans made from any fund constituted for the
welfare of labour.

Deductions for Payments to Co-operative Societies
and Insurance Schemes (Sec. 13):

— Deductions for payment to co-operative
societies approved by the government or to a
scheme of insurance maintained by the Indian
Post Office.

— Deductions made with the written authorization
of the person employed for the payment of any
premium on his life insurance policy to the
Life Corporation of India
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« Offences and Penalties (Sec. 20):

Penalty for delaying payment of wages within
the prescribed period : (in time; unauthorised
deductions; Shall be punlshable with fine
which shall not be less than two hundred
rupees but which may extend to rupees one
thousand.

Rs.500 Penalty for not paying wages on a
working day and which may extend for each
offences.

Penalty for failure to maintain, furnish records
and returns for each such offence, be
punishable with fine which shall not be less
than two hundred rupees but which may extend
to one thousand rupees.

Penalty for obstructing, Inspector may extend
to one thousand rupees

Payment Of Wages In Case Of Death (section 25A):

In case of death of an employed person or in
case of his where about not being known, all
amounts payable to him as wages:

 Shall be paid to the persons nominated by him.
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EQUAL REMUNERATION ACT, 1976

* Objectives:
— To pay equal remuneration to men and
women workers.

— To prevent discrimination, on the grounds of
sex, against women in the matter of
employment.

— To provide increasing opportunity to
women.

— To set-up advisory committees to promote
employment opportunities for women.

« Applicability: The Act applies to both
the public and private sectors and
covers all establishments, regardless of
their size, where men and women are
employed for the same work or work of
a similar nature.
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Some of the important definitions

Section la “Appropriate Government”: In
relation to any employment carried on by or
under the authority of the Central
Government, or a railway administration, or in
relation to a banklng company, a mine, oilfield
Or major port or any corporation established
by or under of Central Act, the Central
Government; and ii) in relation to any other
employment, the State Government;

Section 1b “remuneration’: the basic wage or
salary, and any additional emoluments
whatsoever payable, either in cash or in kind
to a person employed iIn respect of
employment or work done In such
employment, if the terms of the contract of
employment, expenses or implied, were
fulfilled,;
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CHAPTER — Il PAYMENT OF REMUNERATION AT EQUAL RATES TO MEN AND
WOMEN WORKERS AND OTHER MATTERS

« Section 4. Duty of employer to pay

equal remuneration to men and
women workers for same work or
work of a similar nature.

The employer must not discriminate
on grounds of sex, when it comes to
remuneration provided for the same
amount and nature of work.

This Act was placed because there
were numerous cases of women
getting paid at a lower rate than their
male counterparts.
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« Section 5:

On and from the
commencement of this Act: no employer
shall while making recruitment for the
same work should not make any
discrimination against women except
where the employment of women in such
work Is prohibited or restricted by or
under any law for the time being in force.

Section 6: Advisory Committee: For the
purpose  of  providing  Increasing
employment opportunities for women, the
appropriate Government shall constitute
one or more Advisory Committees to
advise it with regard to the extent to which
women may be employed iIn such
establishments. Every Advisory
Committee shall consist of not less than
ten persons, to be nominated by the
appropriate Government, of which one-
half shall be women.
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« CHAPTER - Il MISCELLANEOUS
« Section 8: Duty of employers to

maintain registers: every employer
shall maintain such registers and other
documents in relation to the workers
employed by him

Section 9: Inspectors: The appropriate
Government may, by notification,
appoint such persons as it think fit to
be Inspectors for the purpose of
making an investigation as to whether
the provisions of this Act, or the rules
made there under.
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« Section 10.1 Penalties:

If after the
commencement of this Act, any
employer: He fails to maintain any
register, fails to produce any register,
refuses to gives any evidence, and refuses
to give any iInformation He shall be
punishable with simple imprisonment for
a term of one month or fine of ten
thousand rupees or with both).

Section 10.2: If, after the commencement
of this Act, any employer— makes any
contravention  recruitments,  unequal
remuneration to men and women, makes
any discrimination between men and
women
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The Payment of Bonus Act, 1965

« Section 1 Applicability of the Act: . R)"ﬁ@‘ 1 TOONTIOD @@do&);
— Every factory registered under Factories Act. — FVEINY FTOONTOHE
— Establishment employing 20 or more than 20 SRLOTDIANRIVTI RJEIOWRISIAN
on any day during the year. TOVOE .
— Central government can notify the application — BVREWE). 0T DITIE). 20 €9T200
of the Act to the establishment employing 20 3,03 T2, @063@56?\71%3_@@0@
more than 10 persons. - éeord{j m@f—‘d%) 10 %o§ 0L
» Section 2 Definitions: RISARL AN CAEE | AR ESSN
— “accounting year: in relation to a corporation, N Nt

the year ending on the day on which the books
and accounts of the corporation are to be ° 22PN 2 B3V P:

closed and balanced; — "eﬁﬁ e,ogj NRE: INENT, ROWORDATO3S,
— the year commencing on the 1st day of April; %ﬁ% ae@)w%ﬁ‘%ﬁo m@b &)‘@éﬁ%ﬁg&
— “‘co-operative society”: a society registered or 9830y D
deemed to be registered under the Co- gw%%@%?%ﬁg@”ﬁcﬁd alviafelat
operative Societies Act, 1912. SORMANORY RE;
—~ geﬁ}@ 1 56 AN ATSTANEADN OIS YATRDIANN
eNE;

— "A®TD AOR": ADTOT ANORPNY
FOONT, 1912 ®) HRONE).
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employee: any person (other than an
apprentice) employed on a salary or wage
not exceeding Rs. 21,000/- per month In
any industry to do any skilled or unskilled
manual, supervisory, managerial,
admlnlstratlve, technical or clerical work
for hire.

establishment in private sector: means any
establishment other than an establishment
In public sector;

establishment in public sector: means an
establishment owned, controlled or
managed by: a Government company as
defined in section 617 of the Companies
Act, 1956 (1 of 1956);

salary or wage: means all remuneration
(other than remuneration in respect of
overtime work) capable of being
expressed in terms of money
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 Section 8 Eligibility for bonus: Every

employee shall be entitled to be paid
0y his employer In an accounting year,
ponus, In accordance with the
provisions of this Act, provided he has
worked In the establishment for not
ess than thirty working days in that
year.

Section 9 Disqualification for Bonus:
Notwithstanding anything contained in
this Act, an employee shall be
disqualified from receiving bonus
under this Act in the following cases:

a) Fraud; Or

b) Rioting or violent behavior In the
premises of the establishment; Or

c) Theft, misappropriation of any property
of the establishment.
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Section 10 Payment of minimum bonus:
Every employer shall be bound to pay to every
employee in respect of the accounting year
commencing any day in 1979 and in respect of
any subsequent year, a minimum bonus which
shall be 8.33% of the salary of wages earned
by the employee during the accounting year.

Section 11 Payment of maximum bonus:
Bonus at a rate higher than the minimum rate
Is payable only when the allocable surplus in a
particular accounting year exceeds the amount
of minimum bonus payable 'to the employees.

Where in respect of any accounting year the
allocable surplus exceeds the amount of
minimum bonus payable to the employees, the
employer shall be bound to pay to every
employee in the accounting year an amount in
proportion to the salary or wage earned by the
employee during the accounting year subject
to a maximum of twenty per cent of such
salary or wage.
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o Section 12: Calculation of bonus with

respect to certain employees: If an
employee Is drawing a salary or wage
not exceeding Rs. 3500.00 per month,
he is entitled to get bonus on his entire
salary or wage.

If an employee Is getting a salary or
wage exceeding Rs. 3500.00 per
month, but not exceeding 10000.00 per
month, the bonus payable to him is to
be calculated as if his salary or wage
were Rs. 3500.00 per month.

An employee getting a salary or wage
exceeding Rs. 10000.00 per month is
not entitled to get bonus.
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« Section 14 Computation of Working

Days: The employee shall be deemed
to have worked if he has been laid off
or has been on leave with salary or has
been absent due to temporary
disablement or has been on maternity
leave, during the accounting year.

Section 16 Special provisions with
respect to certain (newly set-up)
establishments: In the first 5 years of
the establishment of the company, the
ponus shall be paid out only if the
orofits are earned. In the 6 th year,
orofits shall be paid out of the
allocable surplus available.
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Section 18 Deductions of a certain amount from
the bonus payable: the employer may deduct any
amount from the bonus payable for any misconduct
of the employee leading to a financial loss.

Section 19 Time limit for payment of bonus: it
should be paid in cash within 8 months from close
of accounting year in normal cases.

Section 28 Penalties: If any person contravenes any
provision of the Act or any rule made there under;
or fails to comply with any direction given to him;
he would be punished with imprisonment up to 6
months, or with fine up to Rs. 1000.00 or with both
If any person contravenes any provision of the Act
or any rule made there under; or fails to comply
with any direction given to him; he would be
punished with imprisonment up to 6 months, or
with fine up to Rs. 1000.00 or with both
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